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PREFACE

Based in Ankara in Turkey, the independent academic publisher, Akademisyen 
Publishing House, has been publishing books for almost 30 years. As the directors 
of Akademisyen Publishing House, we are proud to publish more than 2700 
books across disciplines so far, especially in Health Sciences. We also publish 
books in Social Sciences, Educational Sciences, Physical Sciences, and also books 
on cultural and artistic topics. 

Akademisyen Publishing House has recently commenced the process of 
publishing books in the international arena with the “Scientific Research Book” 
series in Turkish and English. The publication process of the books, which is 
expected to take place in March and September every year, will continue with 
thematic subtitles across disciplines

The books, which are considered as permanent documents of scientific and 
intellectual studies, are the witnesses of hundreds of years as an information 
recording platform. As Akademisyen Publishing House, we are strongly 
committed to working with a professional team. We understand the expectations 
of the authors, and we tailor our publishing services to meet their needs. We 
promise each author for the widest distribution of the books that we publish.

We thank all of the authors with whom we collaborated to publish their books 
across disciplines.

Akademisyen Publishing House Inc.
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CHAPTER 1

A THEORETICAL DISCUSSION ON THE 
RELATIONSHIP BETWEEN CULTURAL 

INTELLIGENCE AND EFFECTIVE LEADERSHIP1

Abdishukri Rashid ADEN2

Ufuk BAŞAR3

INTRODUCTION

The business environment has changed a lot in the past few years and borders 
have become meaningless leading to the interaction of people from different 
nationalities and backgrounds. Business is no longer limited to borders which 
makes it inevitable for people from different cultural settings to interact. Factors 
such as globalization, recent advancements in technology, the internet, and 
demographic variations have affected the way people do business. Businesses have 
become global and people are able to sell their products to any country regardless 
of the distance. The most important thing is the understanding of the partners 
doing business and their customers.

Global organizations appreciate the differences emerging from cultural 
diversity and see it as driving the success of the organization (Lisak & Erez, 
2015). Cultural diversity leads to the increase of innovation and creativity in 
organizations since people from different cultural settings can bring different 
viewpoints to the organizations. However, organizations are facing challenges in 
trying to create synergy among their employees who are from various cultural and 
geographical settings. The lack of synergy among the leaders and subordinates 
negatively affects the efficiency of the organization in meeting its targets (Ely, 
2004). If the leaders and subordinates are not able to understand each other due 
to their cultural differences, then the organization won’t be able to meet its goals. 

1 This chapter was Abdishukri Rashid ADEN’s master’s degree term project that was supervised by Assoc. 
Prof. Ufuk BAŞAR

2 M.Sc., Istanbul Ticaret University, Faculty of Business Administration, abdishukri2011@gmail.com, 
ORCID iD: 0000-0003-2398-6354

3 Assoc. Prof., Istanbul Ticaret University, Faculty of Business Administration, ubasar@ticaret.edu.tr, 
ORCID iD: 0000-0003-0008-5131
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environments. Leaders should appreciate the multicultural differences of his 
or her subordinates and see this as an advantage that can increase innovation 
and productivity in the organization. This mindset makes a leader get ready to 
listen, read, and understand different perspectives. Due to the globalization of 
the world’s economy, it is important for a leader to be able to understand the 
needs and motives of both his or her subordinates and customers. A culturally 
intelligent leader can set the direction and views in an organization according to 
the needs and wants of internal and external stakeholders. The differences that 
occur in the cultural setting of both followers and customers should be managed 
efficiently by creating an environment where everyone’s views are appreciated. A 
specific organizational culture that embraces cultural diversity should be created 
by leaders to make the organization very responsive to environmental changes. 
Overall, it is clear that with globalization, effective leadership is possible by being 
culturally intelligent.
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CHAPTER 2

CORPORATE REBRANDING STRATEGY: THE CASE OF 
LEGO GROUP

Umut UYAN1

1. INTRODUCTION

In an ever-changing market, corporate rebranding is a vital part of business 
growth and development. A successful rebranding strategy can revitalize a 
company’s image, attract new customers, and ultimately drive revenue growth. Yet, 
managers have to face many internal and external challenges when formulating 
their strategies, especially in a highly competitive environment. At the beginning 
of the 21th centuries, the companies operating in the toy industry undertook a 
significant rebranding effort to transform its business to adapt the environmental 
changes.

As the playing habits of the public changed dramatically following the 
millennium, the companies in the toy industry have struggled to maintain their 
market position. Toy companies had to deal with many challenges due to its 
traditional toy production. One of the well-known toy brands, LEGO, announced 
£125 million loss with the decrease in sales by more than quarter (LEGO Group, 
2004). Yet, through open innovation and accomplished strategy formulation, 
the company has been able to recreate its own brand successfully (Robertson & 
Breen, 2014; Frigo, & Læssøe, 2012). On one hand, the company creates various 
communication channels for adult customers in order to co-creation of its 
colourful bricks (Avasilcăi & Rusu, 2015); on the other hand, they designed a 
management structure which enables them to adapt any changes in the market 
quickly such as capturing new trends in the market. In this respect, the current 
one explores the LEGO Group’s corporate rebranding strategy, examining the 
challenges it faced, the steps it took, and the outcomes of its efforts.

1 Dr., Munzur University, Faculty of Economics and Administrative Sciences, umutuyan@munzur.edu.tr 
ORCID iD: 0000-0002-8466-290
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Although the company has many various resource and capabilities that allow them 
the competitive advantage among the rivalry, they should be aware of trends in 
this industry and adapt them these trends as quickly as possible (Émilie, Gandia 
& Brion, 2021). Hence, the company need to establish good relations with retail 
stores. In addition, the company should consider digitalization and adjust their 
strategy if necessary (Andersen & Ross, 2016). Lastly, the Lego Group’s expansion 
strategy requires different resource and capabilities such as new marketing style 
and local knowledge. Therefore, the company may choose partnership way in 
order to overcome threats that are posed by the local environment such as liability 
of foreignness which refers to ‘the additional costs that a firm operating in a market 
overseas incurs compared to a local firm’ (Zaheer, 1995).

The LEGO Group successfully rebranded by focusing on their core values of 
creativity, imagination, and play. They embraced digital marketing and social 
media to reach new audiences (Andersen & Ross, 2016), and expanded their 
product offerings to include licensed merchandise and collaborations with 
popular franchises (Black, Tomlinson & Korobkova, 2016). They also streamlined 
their product lines and improved their supply chain management to reduce costs 
and improve efficiency. These efforts helped the company recover from financial 
difficulties in the early 2000s and become one of the most successful toy companies 
in the world.

Overall, the LEGO Group has been able to adapt to changing market conditions 
and consumer preferences. For example, the company has successfully expanded 
into new markets, such as China and India, and has leveraged digital technology to 
create new products and engage with customers. The Group’s strategic success can 
be seen in its strong financial performance and continued growth. As of 2022, the 
company’s revenue had reached $7.9 billion, up from $5.5 billion in 2015 (LEGO 
Group, 2022). With a solid strategy in place and a commitment to innovation and 
customer satisfaction, the LEGO Group is well positioned for continued success 
in the years ahead.
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CHAPTER 3

COVID-19 PANDEMIC AND REGIONAL INEQUALITIES 
IN THE U.S.

Hasan Engin DURAN1

INTRODUCTION

Covid-19 Pandemic has started in 2019 and has been influencing more than 
600 Million of individuals as a cumulative number of cases and led to about 
6.5 Million people to die by 28th October, 2022 (WHO, 2022). It has been still 
ongoing in the world and showing quite diverse and deep impact on the health of 
individuals, social and economic life. Particularly, during the initial stage of the 
pandemic, many countries had to go to a “lock down” period during which social 
life has come to a halt, local services sector, tourism, industry and many other 
economic activities have declined dramatically. Consequently, the world real GDP 
has tightened 3.27 % in 2020 whereas it experienced a rebound (5.58 % positive 
growth) in 2021 as a result of decreasing mortality rates and revival of business 
and social life.2

US economy has also been affected by the pandemic. While GDP growth was 
moderate (2.3 %) in 2019, it experienced a remarkable recession in 2020 with a 
negative growth rate -3.4 %. In 2021, it is observed a jump in GDP to 5.7 % annual 
growth rate. 3

From another perspective, not all regional economies may be equally affected 
by the pandemic. Therefore, income distribution across regions may be influenced 
by such a world-wide externality. It may be discussed several opposing theoretical 
views on the impact of negative shocks on regional income distributions. An 
optimistic one is put forward by the Neoclassical framework: It follows that under 
specific conditions and the law of diminishing marginal returns, all economies 
(regions) will get to a unique steady state and there will be no incomes difference 
between economies (Solow, 1956; Barro & Sala-i Martin, 1991; Duran and Erdem, 
1  Assist. Prof. Dr. Economics, Izmir Institute of Technology, Faculty of Architecture, City and Regional 

Planning Department, Email: enginduran@iyte.edu.tr
2  Source: https://www.macrotrends.net/countries/WLD/world/gdp-growth-rate.
3  Source: https://data.worldbank.org/indicator/NY.GDP.MKTP.KD.ZG?locations=US
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CONCLUSION

This paper has investigated the impact of Covid-19 Pandemic on regional income 
inequalities in the US. As a result of descriptive, illustrative and inferential analysis, 
several conclusions are reached.

First, from 1997 to 2021, income inequalities across states, measured by the 
coefficient of variation (CoV), had only mild changes and no real tendency of 
homogenization or worsening of the income distribution was observed. Second, 
visually, it is observed that regional disparities are slightly higher during the 
crisis times, such 2019 and 2020, than economic expansion years. Third, relative 
income distribution and its geographical pattern is almost constant over time. 
Fourth, Covid-19 had a diverse impact on the economic growth of the states, 
while in almost half of the states, there is tightening of the economy, in the others, 
it is observed positive economic growth between 2019 and 2021. Fifth, we found 
that the covid-19 pandemic did not influence significantly the state level income 
distribution and inequalities.

Consequently, having in mind these results, an important policy suggestion 
may be that during the negative shock times, all regions should be assisted but the 
backward regions should be assisted more by providing subsidies, tax exemptions, 
improvement of social and physical infrastructure in order to maintain economic 
and social cohesion.
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CHAPTER 4

HUMAN RESOURCES MANAGEMENT IN BUSINESSES: 
THE CASE OF A TURKISH AIRLINE

Rabia YILMAZ1

INTRODUCTION

The technological changes that occurred with the Industrial Revolution required 
specialization in the workforce. With this situation, human resources and human 
resources management (HRM), which are the basic components of businesses, 
have emerged (Abdullah et al., 2020, p. 56; Ertürk, 2011, p. 1). In this case, HRM 
has gained strategic importance in the management of organizations over time 
(Ertürk, 2011, p. 1). Essentially, organizations have to use some resources to 
achieve their ultimate goals. One of these resources is human. HRM provides 
positive developments on quality and efficiency factors in businesses by using 
different criteria related to the labor force (Güney, 2014, p. 264). In HRM, effective 
management of employees is at the forefront. In this context, HRM managers 
have assumed a managerial and change-oriented function rather than performing 
routine operations related to employees and have started to take an important place 
in management like other managers of the business (Ertürk, 2011, p. 1; Ilic et al., 
2022, p. 790). HRM in organizations is a process arising from strategic necessity 
(Beer et al., 1984; Schuler & Jackson, 1987; as cited in Wright, 2008, p. 1067). In 
addition, a good HRM can have very important effects on the development of 
employees. One of these is the career planning of employees. A career is a range 
of attitudes and behaviors that an individual perceives concerning work-related 
experiences and activities throughout life (Hall, 1994, p. 200).

When we look at the history of HRM, in addition to the Scientific Management 
Approaches found by Frederick Taylor et al., the Industrial Psychology Theory 
found by Hugo Munstarberg caused HRM to gain a new dimension (Yin et al., 
2018, p. 848). Later, as a result of the Hawthorne research conducted by Mayo 
and his colleagues, he gained a new perspective on HRM by establishing the 
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perspectives of businesses and researchers on HRM, to help them overcome 
problems related to human resources, and to provide theoretical benefits to 
businesses in this regard.

This study is important because it is one of the limited numbers of studies 
that refer to HRM in airline companies within the framework of an example. Not 
examining any airline company other than Pegasus Airlines can be considered 
a limitation of this study. In addition, the limitation of the study with certain 
information can be considered among the limitations. In this direction, future 
studies can be conducted on HRM in different airline companies.
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CHAPTER 5

ORGANIZATIONAL JUSTICE1

Hüseyin YILMAZ2

INTRODUCTION

Being treated fairly, or, in other words, expecting fairness from one’s environment, 
is the most fundamental expectation individuals have. This environment can 
vary, sometimes family, sometimes friends, and sometimes, it includes school 
or work. Regardless of the environment, individuals want to achieve similar 
outcomes with others in similar positions. When individuals achieve this, their 
attitudes and behaviors towards their environment tend to become more positive. 
Conversely, when the opposite occurs, negative behaviors and inner restlessness 
in the individual may lead to restlessness in their environment as well. The same 
principle applies to professional life. One’s perspective regarding being treated 
fairly is called “organizational justice”. It is believed that individuals perceiving 
fairness from both the organization and its managers tend to display more positive 
behaviors toward the organization.

This study discusses the concept of organizational justice within the framework 
of the general concept of justice; the importance, definition, and dimensions of 
organizational justice; theories explaining organizational justice, and its impacts.

THE CONCEPT OF JUSTICE IN GENERAL

Although justice has been discussed for centuries, there is no universally accepted 
definition. According to various scholars, the concept of justice is often associated 
with other concepts such as goodness, equality, rights, the purpose of law, and 
happiness. In some cases, it is even used interchangeably with these concepts 
(Çakar, 2013: 265).

Aristotle, a philosopher who contributed to this discourse, often refers to the 
concept of ‘injustice’ as a counterpoint to help define what is just. Since there is no 

1  This study was adapted from a section of the doctoral thesis prepared by Hüseyin Yılmaz under the 
supervision of Professor Doctor Sema Polatcı.

2  Assist. Prof. Dr., Atatürk University, Oltu Faculty of Humanities and Social Sciences, huseyin.yilmaz@
atauni.edu.tr, ORCID iD: 0000-0003-4105-450X
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The aim of this study is to draw a general framework for the concept of 
organizational justice, which has an impact on employee success, motivation, 
and happiness. Finally, it has been revealed within the framework of literature 
information how the perception of organizational justice will have an impact 
if it is positive or negative. Thus, by emphasizing the effects of the concept of 
organizational justice on individuals and organizations, it was aimed to draw 
attention to what needs to be done to achieve positive results.

REFERENCES
Alkış, H. & Güngörmez, E. (2015). Örgütsel Adalet Algısının Performans Arasındaki İlişki: 

Adıyaman İli Örneği. Adıyaman Üniversitesi Sosyal Bilimler Enstitüsü Dergisi. 8(21): 
937-967.

Ambrose, M., Hess, R. L. & Ganesan, S. (2007). The Relationship Between Justice 
and Attitudes: An Examination of Justice Effects on Event and System-Related 
Attitudes. Organizational Behavior and Human Decision Processes. 103(1): 21-36.

Beugré, C. D. (1998). Managing Fairness in Organizations. Westport, CT, USA: Greenwood 
Publishing Group.

Bies, R. J. & Shapiro, D. L. (1988). Voice and Justification: Their Influence on Procedural 
Fairness Judgments. Academy of Management Journal. 31(3): 676-685.

Bies, R. J. (2001). Interactional (In)Justice: The Sacred and the Profane. Jerald Greenberg 
and Russel Cropanzano (Ed.), Advances in organizational justice, (pp.89-118), 
California: Stanford University Press.

Chen, H. & Jin, Y. H. (2014). The Effects of Organizational Justice on Organizational 
Citizenship Behavior in the Chinese Context: The Mediating Effects of Social 
Exchange Relationship. Public Personnel Management. 43(3): 301-313

Cihangiroğlu, N. & Yılmaz, A. (2010). Çalışanların Örgütsel Adalet Algısının Örgütler 
İçin Önemi. SÜ İİBF Sosyal ve Ekonomik Araştırmalar Dergisi. 31(19): 195-213.

Cohen-Charash, Y. & Spector, P. E. (2001). The Role of Justice in Organizations: A Meta-
Analysis. Organizational Behavior and Human Decision Processes. 86(2): 278-321.

Colquitt, J. A. & Rodell, J. B. (2011). Justice, Trust, and Trustworthiness: A Longitudinal 
Analysis Integrating Three Theoretical Perspectives. Academy of Management Journal. 
54(6): 1183–1206.

Colquitt, J. A., Conlon, D. E., Wesson, M. J., Porter, C. O. & Ng, K. Y. (2001). Justice 
at the Millennium: A Meta-Analytic Review of 25 Years of Organizational Justice 
Research. Journal of Applied Psychology. 86(3), 425-445.

Cropanzano, R. & Greenberg, J. (1997). Progress in Organizational Justice: Tunneling 
Through the Maze. In C. L. Cooper and I. T. Robertson (Eds.), International Review 
of Industrial and Organizational Psychology (pp.317-372). New York: John Wiley & 
Sons.

Cropanzano, R. & Stein, J. H. (2009). Organizational Justice and Behavioral Ethics: 
Promises and Prospects. Business Ethics Quarterly. 19(2): 193-233).

Cropanzano, R., Bowen, D. E. & Gilliland, S. W. (2007). The Management of Organizational 
Justice. The Academy of Management Perspectives. 21(4): 34-48.

Çakar, A. S. (2013). Adalet Mülkün Temeli midir? Türkiye Barolar Birliği Dergisi. 106: 
261-276.



Contemporary Business and Economic Issues II

- 74 -

Çakar, N. D. & Yıldız, S. (2009). Örgütsel Adaletin İş Tatmini Üzerindeki Etkisi: “Algılanan 
Örgütsel Destek” Bir Ara Değişken mi? Elektronik Sosyal Bilimler Dergisi. 8(28): 68-
90.

Çakır, Ö. (2006). Ücret Adaletinin İş Davranışları Üzerindeki Etkileri. Kamu-İş Kamu 
İşletmeleri İşverenleri Sendikası. Ankara: Başbakanlık Basımevi.

Çelik, M., Turunç, Ö. & Bilgin, N. (2014). Çalışanların Örgütsel Adalet Algılarının 
Psikolojik Sermaye Üzerine Etkisi: Çalışanların İyilik Halinin Düzenleyici Rolü. 
Dokuz Eylül Üniversitesi Sosyal Bilimler Enstitüsü Dergisi. 16(4), 559-585.

Çetin, S., & Polat, S. (2021). Ortaokul öğretmenlerinin örgütsel adalet algı düzeyleri ile 
örgütsel mutluluk düzeyleri arasındaki ilişki, MANAS Sosyal Araştırmalar Dergisi, 
10(1), 171-182.

DeConinck, J. B. & Stilwell, C. D. (2004). Incorporating Organizational Justice, Role 
States, Pay Satisfaction and Supervisor Satisfaction in A Model of Turnover 
Intentions. Journal of Business Research. 57(3): 225-231.

Demirkaya, H. & Kandemir, A. Ş. (2014). Örgütsel Adaletin Boyutları ile Örgütsel Güven 
Arasındaki İlişkinin Analizine Yönelik Bir İşletme İncelemesi.  Atatürk Üniversitesi 
Sosyal Bilimler Enstitüsü Dergisi. 18(2): 263-279.

Deniz, S., Çimen, M. & Özsarı, H. (2016). Sağlık Kuruluşu Çalışanlarının Örgütsel Adalet 
Algısını Belirlemeye Yönelik Bir Araştırma. The Journal of Social Science Studies. 42: 
329-343.

Flint, D., Haley, L. M. & McNally, J. J. (2012). Dimensionality of Organizational Justice in 
A Call Center Context. Psychological reports. 110(2): 677-693.

Folger, R. & Bies, R. J. (1989). Managerial Responsibilities and Procedural Justice. Employee 
Responsibilities and Rights Journal. 2(2): 79-90.

Folger, R. & Greenberg, J. (1985). Procedural Justice: An İnterpretive Analysis of Personnel 
Systems. In K. Rowland and G. Ferris (Eds.), Research in Personnel and Human 
Resources Management, 3 (pp.141-183), Greenwich, CT: JAI Press.

Folger, R. & Konovsky, M. A. (1989). Effects of Procedural and Distributive Justice on 
Reactions to Pay Raise Decisions. Academy of Management Journal. 32(1): 115-130.

Greenberg, J. (1987). A Taxonomy of Organizational Justice Theories. Academy of 
Management Review. 12(1): 9-22.

Greenberg, J. (1990), Organizational Justice: Yesterday, Today and Tomorrow. Journal of 
Management. 16(2): 399-432.

Gürbüz, S & Mert, İ. S. (2009). Örgütsel Adalet Ölçeğinin Geçerlik ve Güvenirlik 
Uygulaması: Kamuda Görgül Bir Çalışma. Amme İdaresi Dergisi. 42(3): 117-139.

Irak, D. U. (2004). Örgütsel Adalet: Ortaya Çıkışı, Kuramsal Yaklaşımlar ve Bugünkü 
Durumu. Türk Psikoloji Yazıları. 7(13): 25-43.

İçerli, L. (2010). Örgütsel Adalet: Kuramsal Bir Yaklaşım. Girişimcilik ve Kalkınma Dergisi. 
5(1): 67-92.

İyigün, N. Ö. (2012). Örgütsel Adalet: Kuramsal Bir Yaklaşım. İstanbul Ticaret Üniversitesi 
Sosyal Bilimler Dergisi. 11(21): 49-64.

Kalay, F. (2016). İşletmelerde Örgütsel Adaletin İşgören Performansı Üzerindeki Etkisi: 
Teorik Bir İnceleme. Kastamonu Üniversitesi, İktisadi ve İdari Bilimler Fakültesi 
Dergisi.11: 147-158.

Karagöz, Y. (2002). Liberal Öğretide Adalet, Hak ve Özgürlük. C.Ü. Sosyal Bilimler Dergisi 
26: 267-295.



Contemporary Business and Economic Issues II

- 75 -

Kılıç, S., & Toker, K. (2020). Örgütsel adalet ile örgütsel sinizm arasındaki ilişkinin 
incelenmesi. Journal of Yasar University, 15(58), 288-303.

Kickul, J., Gundry, L. K. & Posig, M. (2005). Does Trust Matter? The Relationship Between 
Equity Sensitivity and Perceived Organizational Justice. Journal of Business Ethics. 56: 
205-218.

Lambert, E. (2003). The Impact of Organizational Justice on Correctional Staff. Journal of 
Criminal Justice. 31: 155-158.

Luo, Y. (2007). The Independent and Interactive Roles of Procedural, Distributive, and 
Interactional Justice in Strategic Alliances. Academy of Management Journal, 50(3): 
644-664.

Martin, C.L. & Bennett, N. (1996). The Role of Justice Judgments in Explaining the 
Relationship Between Job Satisfaction and Organisational Commitment. Group and 
Organisation Management. 21(1): 84-105.

Moorman, R. H. (1991). Relationship Between Organizational Justice and Organizational 
Citizenship Behaviors: Do Fairness Perceptions Influence Employee Citizenship? 
Journal of Applied Psychology. 76(6): 845-855.

Örücü, E. & Özafşarlıoğlu, S. (2013). Örgütsel Adaletin Çalışanların İşten Ayrılma Niyetine 
Etkisi: Güney Afrika Cumhuriyeti’nde Bir Uygulama. Mustafa Kemal Üniversitesi 
Sosyal Bilimler Enstitüsü Dergisi. 10(23): 335-358.

Özdevecioğlu, M. (2003). Algılanan Örgütsel Adaletin Bireylerarası Saldırgan Davranışlar 
Üzerindeki Etkilerinin Belirlenmesine Yönelik Bir Araştırma. Erciyes Üniversitesi 
İktisadi ve İdari Bilimler Fakültesi Dergisi. 21: 77-96.

Parker. R. J. & Kohlmeyer, J. M. (2005). Organizational Justice and Turnover in Public 
Accounting Firms: A Research Note. Accounting, Organizations and Society. 30: 357-
369.

Patrick, H. A. (2012), Commitment of Information Technology Employees in Relation to 
Perceived Organizational Justice. The IUP Journal of Organizational Behavior. 11(3): 
23-40.

Smith, H. J., Pettigrew, T. F., Pippin, G. M. & Bialosiewicz, S. (2012). Relative Deprivation: 
A Theoretical and Meta-Analytic Review. Personality and Social Psychology Review. 
16(3): 203-232.

Stewart, Q. T. (2006). Reinvigorating Relative Deprivation: A New Measure for A Classic 
Concept. Social Science Research. 35: 779-802.

St‐Pierre, I. & Holmes, D. (2010). The Relationship Between Organizational Justice and 
Workplace Aggression. Journal of Advanced Nursing. 66(5): 1169-1182.

Suliman, A. M. T. (2007). Links Between Justice, Satisfaction and Performance in the 
Workplace A Survey in the UAE and Arabic Context. Journal of Management 
Development. 26(4): 294-311.

Şahin, R. & Kavas, E. (2016). Örgütsel Adalet ile Örgütsel Bağlılık Arasındaki İlişkinin 
Belirlenmesinde Öğretmenlere Yönelik Bir Araştırma: Bayat Örneği. Süleyman 
Demirel Üniversitesi Vizyoner Dergisi. 7(14): 119-140.

Tınaz, P. (2009). Çalışma Yaşamından Örnek Olaylar. İstanbul: Beta.
Töremen, F. & Tan, Ç. (2010). Eğitim Örgütlerinde Adalet: Kavramsal Bir Çözümleme. 

Dicle Üniversitesi Ziya Gökalp Eğitim Fakültesi Dergisi. 14: 58-70.
Tuna, M. (2013). Örgütsel Adalet: Kamu ve Özel Sektör Çalışanlarında Bir Araştırma. The 

Journal of Academic Social Science Studies, 6(8): 997–1023.



Contemporary Business and Economic Issues II

- 76 -

Tutar, H. (2007). Erzurum’da Devlet ve Özel Hastanelerde Çalışan Sağlık Personelinin 
İşlem Adaleti, İş Tatmini ve Duygusal Bağlılık Durumlarının İncelenmesi. Süleyman 
Demirel Üniversitesi İktisadi ve İdari Bilimler Fakültesi. 12(3): 97-120.

Viswesvaran, C. & Ones, D. S. (2002). Examining the Construct of Organizational Justice: 
A Meta-Analytic Evaluation of Relations with Work Attitudes and Behaviors. Journal 
of Business Ethics 38: 193-203.

Yıldırım, F. (2007). İş Doyumu ile Örgütsel Adalet İlişkisi. Ankara Üniversitesi Siyasal 
Bilgiler Fakültesi Dergisi. 62(1): 253–278.

Yürür, S. (2012). Örgütsel Adalet. Çalışma Yaşamında Davranış Güncel Konular. (ss.189-
233) Kocaeli: Umuttepe Yayınları.



- 77 -

CHAPTER 6

THE NEXUS BETWEEN INTANGIBLE ASSETS 
AND FIRM PERFORMANCE: EVIDENCE FROM A 

DEVELOPING ECONOMY

Ahmet ÖZCAN1

INTRODUCTION

Firms hold assets in order to generate economic benefits. Firms have two types of 
assets; tangible and intangible assets. Unlike tangible assets, intangible assets do 
not have physical form in nature. Trademarks, copyrights, franchises and licenses 
are common types of intangible assets reported by firms. It is worth mentioning 
that the type of intangible assets can vary according to the industry in which firms 
operate, organizational structure, technology and economic development. The 
accounting treatment of intangible assets is one of the most discussed issues in the 
business world. Standard setting bodies have issued guidelines on how to reliably 
and accurately report intangible assets in the recent years.

Intangible assets grab too much attention from policymakers, investors, 
creditors and firm management. In the current business climate, intangible assets 
are viewed as a prominent component of balance sheet of firms. Creditors and 
investors meticulously scrutinize the quality of intangible assets owned by firms. 
Lev et al. (2009) and Penman (2009) purported that the widening gap between 
reported book value and market value of firms can be led by the increasing 
significance of intangible assets in the general economic environment.

Today’s economy is dominated by information (Kieso et al., 2016). The 
information provided by intangible assets significantly boosts earnings of firms 
such as Microsoft, Coca-Cola and Christian Dior. Having high-quality intangible 
assets is an essential key to the gaining competitive advantage (Low and Lee, 
2014; Roulstone, 2011; Makrominas, 2017). The management of firms should be 
capable of effectively getting utmost benefit from intangible assets. The effects of 
intangible assets in financial performance can differ across industries.
1  Assoc. Prof. Dr., Adana Alparslan Türkeş Science and Technology University, Faculty of Business 

Administration aozcan@atu.edu.tr, ORCID iD: 0000-0002-9021-6096
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emerging markets are expected to effectively employ their intangible assets in 
enhancing financial performance. Intangible assets in the new economy have been 
considered important in the composition of firms’ assets and strategic objectives. 
The proper management of intangible assets becomes essential for increasing 
shareholders’ wealth.

The objective of this book chapter is to empirically investigate the association 
between financial performance of 25 non-financial firms listed on BIST 30 Index 
and intangible assets from 2016 to 2022. The results of empirical analysis reveal 
that there is significant and positive association between intangible assets and 
financial performance measured by return on equity. It is also worth stating that 
the results of fixed effects regression indicate that low-leverage firms are more 
likely to report high financial performance. The present study provides important 
implications for the policymakers, investors and firm management. Future studies 
can use cross-country data to obtain further evidence.
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Chapter 7

BIOFUEL PRODUCTION AND ECONOMIC 
GLOBALIZATION NEXUS IN DEVELOPING 

COUNTRIES

Bilgehan TEKİN1

Nazlıhan TEKİN2

1. INTRODUCTION

Using renewable (RN) biofuel (BF)s obtained from biomass energy is a promising 
opportunity for issues such as protecting the environment, meeting energy (ENG) 
demand, and supporting sustainable ENG (Banerjee et al., 2019). At the same 
time, it has recently become an important source of movement for employment, 
investment and growth (Mena-Cervantes et al., 2023). The fact that biofuels can 
be obtained from renewable sources increases economic (EC) sustainability. At 
the same time, studies in the literature show that using environmentally harmful 
and cheap waste raw materials in biofuel production adds a cost-effective and 
eco-friendly aspect to biomass ENG in economic and environmental (EN) terms. 
It is stated in the literature that biofuel production reduces emissions by 20-90% 
compared to fossil fuels (Sheriff et al. 2020; Subramaniam and Masron, 2021). 
In addition, it has been emphasized that as a result of the use of biodiesel (BIO) 
produced with different raw materials, emissions decrease by 35-80% (depending 
on the type of raw material) (Subramaniam and Masron, 2021).

Among BFs, BIO is a RN fuel obtained from vegetable oils or animal fats using 
a short-chain alcohol in the presence of a catalyst, often by a chemical reaction 
called transesterification (Rodrigues et al., 2008). The chemical structure of BIO 
consists of monoalkyl esters containing medium-length C16-C18 fatty acid chains. 
It differs depending on the properties of the alcohol used during the reaction, and 
the most common BIO is a mixture of fatty acid methyl esters (FAME) obtained 
by using methanol (Branco-Vieira et al., 2017).
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The results could impact the important issues that the countries studied focus 
on. For example, they might have to ensure that biofuel production is sustainable 
while still promoting economic globalization. During trade talks between 
countries, they may request better conditions for their biofuel production exports 
and also think about how trade agreements may affect their biofuel production 
industry. Policymakers might focus on biofuel production to keep their energy 
sources safe and to help with climate change. They know that biofuel production 
can help reduce greenhouse gases and give us different options for energy. It is 
important to highlight that understanding these results should be done carefully 
and about the specific situation. The particular plans and ways of doing things 
followed by each of the studied countries, along with their economic and political 
situations, will decide how these discoveries are put into practice. Furthermore, 
it is important to think carefully about how biofuel production is made and its 
effects on the environment when making and following policies.
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