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CHAPTER 2

REGIONAL AND OCCUPATIONAL DIFFERENCES 
IN THE GENDER PAY GAP: EVIDENCE FROM THE 

TURKISH LABOR MARKET

Filiz GÜNEYSU ATASOY1

Diane HİTE2

Introduction
In recent years, although there have been a number of improvements in education, 
technology, and social rights in many industrialized countries, inequality 
problems persist. Among these, the gender-based wage differential is one of the 
most common forms of social inequality (OECD, 2004). Labor statistics routinely 
ignore unpaid work performed by women, such as domestic labor, family farm 
work, and other informal income generating activities (Donahoe, 1999), so the 
fact that female workers are overlooked, undercounted, and undervalued is not 
new. Even though the gender wage gap has been decreasing for some developed 
countries (Beaudry and Lewis, 2014, Yamaguchi, 2014), female workers, especially 
in developing countries including Turkey, have historically experienced unequal 
wages. 

From a neoclassical perspective, there is a link between gender equality and an 
efficient economy. Braunstein (2011) found that gender-based wage discrimination 
significantly reduced women’s labor force participation, stunting growth because 
countries do not use their resources efficiently. Hence, the primary purpose of this 
study is to investigate the evolution of gender-based wage gap in the Turkish labor 
market over the last 12 years. This study makes two fundamental contributions to 
the economic inequality literature of Turkey. First, to the best of our knowledge, 
this paper is the first to examine the long-run regional wage differential (12 years) 
rather than a specific year. It investigates the link between recent increases in 
internal migration (from rural to urban areas) and the evolution in the gender 
wage gap for Turkey. 

As a second issue, I examine the gender wage gap in different types of regions 
and occupations after the internal migration process. It may affect different 
occupations in different ways because rural workers’ primary sectors are in 
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view of the positive expectations in the labor market. The results of this study are 
consistent with Braunstein (2011), who pointed out that market imperfections 
and ‘sticky’ institutions may cause to gender inequality, which in turn may have a 
direct effect on economic growth, investments in human and physical capital in 
labor markets.

On the other hand, the internal migration situation may have accelerated 
because of the Syrian internal conflict and some terrorist organization activities, 
especially in southeastern Turkey. Under the circumstances, around 2 million 
Syrians have migrated to Turkey and these immigrants generally reside in rural 
areas and have been illegally hired as cheap labor, which can also be detrimental 
towards women’s pay. This situation may continue in the near future and continue 
to impact unequal pay both regionally and occupationally in the Turkish labor 
markets. Therefore, we believe the findings of this paper present the benchmark 
for the evolution of Turkish wage inequality in the coming decades.
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Appendix

Some Theoretical Information
There are many theoretical studies explaining discrimination in the labor market. 
Becker’s discrimination theory (1971) is one of the seminal studies that explains 
discrimination. In the theory, discrimination arises from distaste that is modeled 
by means of employers’ utility functions. In the theory, employers do not only 
regard profit, but also consider gender, race, or the origin-based composition 
of their workforce depending on their taste. For example, an employer who is 
nepotistic toward females (or males) will obtain positive utility by hiring females 
(males). Nevertheless, Becker’s discrimination theory has been criticized because 
it is not clear about regional differences. Additionally, his theory would be costly 
for employers in a long-run competitive market (Madden, 1977). For these 
reasons, I adopt Hirsch’s (2009) spatial duopsony model, which uses a Hotelling-
style duopsony model and Robinsonian discrimination. Hirsch’s theory informs a 
simple duopsony model of the labor market in which workers and employers are 
located in different places and the assumptions are as follows:

There are equally productive workers and a number of competitive firms. 
Firm j and its two direct competitors, firms j - 1 and j + 1, which are both at an 
equal distance Y from this firm. All workers face travel costs including direct and 
indirect (time, opportunity) costs. Workers’ homes are equally distributed along 
the real line on the density function D, and firms’ wage offers are independent of 
distance. Firm j pays a wage w and its competitor pays w1. A worker is located 
at distance y from his or her workplace, so  0 ≤ y ≤ Y. Workers choose their 
employers such that their incomes are maximized. If t is the travel cost per unit of 
distance, a worker’s income acquired from firm j is w -ty and from j’s competitor 


